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I In- Kchif.it ion.tl Resources Information Center (KR1C) is a national* inl'orm.uiofi s\stcm 
operated by tin* National Institute* of Kducation. KRIC serves educators by disseminat nig 

educational icscarch results and other resource information that ean In* used in developing ! 

more i tieeiive educ ational programs. . ; 

The KRIC Clearinghouse on Kducat tonal Management, one of several clcaringhouscs'ln the 

system, was established at the t'nivei sit v oJ Oregon in I !>t\i(i. The Clearinghouse and its eom- I 

panion units process researc h reports and journal artic les lor announcement in F.RIC's index • 

and abstract bulletins. * j 

hesidvs proc essing documents and journal artic les, the Clearinghouse has another major : 

tunc tion information analysis and synthesis. The Clearinghouse prepares bibliographies, I 
literature reviews, state-of-the-knowledge papers, and other, interpretive research studies on 

topics in its educ ational area. . 1 



Prior id puhlic at ion. the.* manusc ript was subrnitteci to the National Association of Secondary School Princi- 
pals tnr critical review and determination of professional c ompetence, This publication has met such stand- 
ards.. Points of view or opinions, however, do not necessarily represent the official view or opinions of the 
National Association of Secondary School Principals. 
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Over the. past several years, the KRIC Clearinghouse un ^durational Management has published 
a large body of literature on. topic's in educational management. The majority of this literature, con- 
sist ing ,of reviews, analyses, and bibliographies, has been based .solely on knowledge in -print. 
With Tew exceptions, notably the statc-of-the-khowledge papers, Clearinghouse publications have 
not dealt directly with data collected 1'rom educational practitioners, since the Clearinghouse has 
no" means of collecting such data, 

Almost two years ago,jhe National Association of Secondary School Principals (XASSP) began 
looking tor a way to help members who were requesting information on particular topics related 
to their work. Principals in the Held wanted -to know what othet school systems were doing in such 
areas as salary structures, contract tenure, and fringe benefits. To provide the necessary inlorma- 
lion, NASSP requested that a contact persoA in each slate gather data from local school systems 
and forward the information to NASSP. 

Before the collected documents could be used to answer particular requests, however, they had 
to be analyzed to determine content differences, similarities, and trends. At this point NASSP 
sought the help of the Clearinghouse, whose staff arc well trained in document analysis. The 
Clearinghouse readily agreed* to anary/.e the'data and to compile written reports summarizing the 
finding* oiivcach topic. '/ 

This report is the second in this cooperative series. The purpose of the report is informational, 
and, with it, NASSP and the Clearinghouse hope to give direction to states and school districts 
drawing up administrator contracts. The report' provides a cross-section view of employment con- 
tracts'for administrators. The author has included several contracts as samples of current trends 
and has suggested some guidelines for contract dcvelopnicnt. These guidelines are generalized and 
do not constitute a formula for administrator contracts. A model contract, drawn according to the 
guidelines and in line with trends indicated by the data, has also been included. The guidelines 
and model contract represent the opinions of the aulhor, and no endorsement by NASSP or the 
Clearinghouse should be inferred. , 

XASSP would still like to receive data on employment contracts for administrators. If your 
district has any relevant documents on this subject, please send a copy of each lo NASSP. Cor- 
respondence should be directed to the Office of Professional Assistance, National Association of 
Secondary "School Principals, Dulles International Airport Post Office Box 17430, Washington, 
D.C 2004L ' 



Owen B. Kiernan 
Executive Secretary 
NASSP 
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Dining I ?)7!>. the National Assoc iation o| SecondarV Si hool Princ ipals (NASSP) requested f rom 
(nut, kI personnel in -ill filly slates information cohccrniinj employment contracts for secondary 
school administrators. As a result of this request, NASSP received copies of (>!1 contracts and in 
Octobei forwarded the documents to the KRIO Clearinghouse on Kducational Management 
(KRIC/CKM) for analysis. This report represents the combined efforts of NASSP and KRIC/CE'M to 
asc ertain trends in secondary administrator employment contracts. 

definitions 

CONIRACl 'STANDARD 

l.tn til standard contracts au prepared by tj'ie local school district in keeping with slate policy. 
I h.esc «oni/acls sometimes lollow a stale formula hut are not drawn up by the stale. They often 
include clauses relevant to particular district 'vquiremcnis or provisions not specified by the state. 
Iridic- individual contrac t analyses, these contracts are identified by district. 

State stamfard contracts represent offic ial stale policy and are drawn up hy the state education 
agency. These contracts are identified as state standard in the contract analyses. Three types of 
state standard contracts are distinguishable; state standard (limited appointment) contracts for a 
limited term spec ified when possible, state standard (continuing appointment ) contracts continued 
until terminated by district or state action, and state standard contracts with no indication of 
term. 

I VPKOI- CONTRACT 

teacher 'administrator contract le/district identifies contracts used for both teachers and admin- 
istrators in which the contract is bcYwcen the administrator or teacher and the local school 
district. A typical teacher/administrator contract with a local district begins as follows: 

It is agreed lieiwcen the (Irealer Anchorage* Area Borough School District, hereinafter referred to as 
the District, and the undersigned employee, hereinafter referred to as the teacher (administrator) . . . 

(ALASKA: (ircater Anchorage Areas Borough School District) 

Administrator contract ic/district designates a contract drawn specifically for administrators 

conl acting with the local school district: 

THIS CON TRACT, is made and entered into by and between the Montrose County Sc hool District^ 
No. Re-lJ. County of Montrose. State of Colorado, hereinafter referred to as the School District and 

hereinafter referred to as the Administrator . . . 

(COLORADO. Montrose Cnunty School District Number Re-lJ) 

Tracker 'administrat <>r contract wj slate identifies contracts between teachers or administrators 

and the state education agency: 

Agreement made this day of 19 by and between the State Hoard of I, ducat ion of 

New Hampshire hereinafter < ailed the Hoard, and as, of the Supervisory 

■ I'nion No. hereinafter called the Professional Kmployee. "> 

(XiAV HAMI'SHIRC.: state standard, limited appointment) 



2 * 

TERM OF CONTRACT 

One year contracts are for a period of one school year and must be renewed annually. 

Unspecified (limited) contracts have an undefined term but are limited to a predetermined 
maximum. The limitation is noted when available. 

Unspecified (continuing) contracts have an indefinite term and require district or slate action 
font ermina lion- 

Three yejar contracts extend for three 'school years before they must be renewed. 

Unspecified term contracts include no information on the contract concerning length of term. 

Some contracts include information on the process of renewal For such contracts, .the notation 

renewable is included in the analysis. A typical renewable contract reads as follows: 

In each instance wherein this contract is renewed, a new contract shall be prepared and executed""" { 
between the parties continuing' the provisions of the within contract except with respect to dates - 
describing the contract period as extended and the amount of theyVdministrator's salary for the next 
school year following date of contract renewal. , 

(MiCHKiAN: state standard, three-year appointment) 

. If a term of probation is specified by contractual. agreement, the notation probationary term 

and the length of that tern.- if available is entered jn the analysis. The school board of Newport 

News,- Virginia, specifies a three-year probationary term: 

A probationary term of service for three years in the Newport Mews school division shall be required 
before a teacher (administratprf is issued a continuing contract. 

(VIRGINIA: Newport News) " 

SALARY / - 

Annual salaries are determined on ^ per year basis. 

Unspecified salaries are indicated when no information' concerning salary is included in the 
contract. ' / ' 

Monthly salaries are determined on a per montffbasis. . 

Period of contract indicates that salary is specified per period of contract. 

Other notations follow theUour basic salary types in the analyses. Most of these notations indi- 
cate payment schedule: -monthly payments, biweekly payments, nonspecific payments (lor 
example; .24* payments), or optional payment plans (for example, 10 or 12 payments). II addi- 
tional payment schedules are negotiable, the notation other arrangements negotiable follows ijjc 
payment schedule in parentheses. Some contracts Indicate, that salary is adjustable according to 
available funds or other variables. Other contracts specify additional compensation contracted 
if the administrator's salary is adjusted to compensate for extra duties. * j 

ASSIGNMENT . . 

A number of contracts indicate mat assignment or reassignment to duties or schools is by 
superintendent, by district, by state, or ftv mutual consent of contractor and contracted 
Duties, position, reporting dale, and/or location assigned the teacher |administrator| pursuant ,to 



this contract may be changed ts th* needs of the District require. 

* * j (ALASKA: Greater Anchorage Area Borough School District) 

Assignment to work will be made by the, Superintendent of Schools. 
>' ' p (COLORAHO/School District Number 6, Greeley) . 

■ The folio wing'individual is hereby appointed in'lhe public school system of Hawaii and assigned as 
indiratcd below. 1 •» . « ■ * 

(HAWAII": state standard, limited appointment) 

That said person accepts employment in the school as indicated above but agrees to reassignment 
' during ,said sc holastic year when it is recommended by. the cgunty or district "superintendent and 
approved by the Board of Trustees of said district. 

. , (MISSISSIPPI: state standard) 

It is further specifically agreed that the Principal shall not be re-assigned to a position of lesser 
responsibility during the Jife of this contract unless he has consented in writing to such re-assignment. 

. (OHIO; Ohio Association of Secondary School Principals) ^ I 

REQUIREMENTS 

Contracts often specify requirements the administrator must fulfill: certification by the state 
education- agency, an oath of allegiance to the United States Constitution and/or the state 
constitution, health crrtifiaition from a physician- (sometimes only il requested by the district 
or state), completion*' of a loyalty, questionnaire to indicate loyalty to the state and/or the United 
States, information on education and experience either on the contract or filed with the district, 
a transcript of educational, experience on file with the district, scores from a national teacher 
examination on file; a hir/h • certificate on file, a social security card 011 file, an annual performance 
evaluation, or verification of rleeords |)y the district or state. 

Ah example of a certification requirement- reads: ' 

You Vcrtily by your signing of this contract that you hold a valid and legal Administrator's 
♦ 1 

Certificate in the State of Colorado. . 

(COLOJj^OO: Cheyenne Mountain Schools) 

A typical ojjth ol allegiance reads: 

I, do solemnly swear (or affirm) that I will support and defend the Constitution of the United States 
and the - Constitution of the Stale of Alaska, and that I will faithfully discharge my duties as a teacher 
| administrator) io the* hest of my ability. ' ' . ' 

{.\LASKA: (ircater Anchorage Area Borough School District) 

* • 

\.V 'health certification requirement often takes a form similar to the following: 

. In addition, the Teacher [administrator] must provide to the Hoard of- Education an "Employee 
J !, Medical i'orm" completed and signed by a. licensed physician. 

(NORTH DAKOTA: l argo Public Schools) 

Georgia requires completion oj ;t loyalty questionnaire:. 

The 'teacher |or administrator) agrees ... to execute a written questionnaire concerning his or her 
personal history, qualification, and loyalty. 

. (OI-'.OKCIA: state standard) \ [ 1 .. 



Ric hland County, South Carolina, requires that 

The empjoyee shall file ihe following with the personnel office of the district before the beginning of 
the period for which employed, if then available, or as soon thereafter as available: (a) Birth Certificate, 
(ft) Health Certificate, (c) Transcripts of credit earned for additional increments, (d) Teacher'^ 
* Certificate, (e) South Carolina Retirement Number or application to join the Retirement sysierh\ if 
not already a member, '(f) Social Security Number or application for a number if not already a 
member, (g) Withholding Tax Exemption Certificate. * \ 

(SOUTH CAROLINA:' School District Number. 2, Richland County) 

Nashville, Tennessee, requires, in addition, completion of a national teacher examination; 

NA TIONAL TI.ACHKR KXAMI NATION: Must present evidence of a satisfactory score. 

(TKNNKSSKK: Metropolitan Public SchooVNashville) 

The Dallas Independent School District, Texas, specifies: 

On or before April 1 of each scholastic year of this contract, the educa\or shall be subject to a 
performance evaluation by the District. Stfch performance evaluation shall be conducted pursuant to 
t\}c rules and procedures of the Distripf'now in force or ricreafter promulgated. 

{TljOiS: Dallas Independent School District) 

The Seattle Public Sehoo]sOVashinfc;ton< state: 

TI IK SAL A R Y SMOWflS Sl^JKCT TO TIM. VI.RI I ICATION OF Ol TICIAL TRANSCRIPTS AND 
RKCORDS OF HM^VTOUS KXIMvR'iKNCK. 
' S (\v(\SIilN(;T6N . Seattle Public Schools) 

RKSTRJpiloNS 

, ^Ifmy contracts place restrictions on an administrator, as follows: exclusion of employment w/ 

/(mother district, exclusion of -activity affecting efficiency (as determined by the distric t or 

s(ate), or exclusion of extra employment outside the duties of administrator. Clauses excluding 

employment with another district often take a form similar to the fallowing: 

I hereby affirm that I have not entered into valid contract of cmploymerW will} the governing board 
of another school district which will in any way conflict with my employment under this contract. 

(CALIFORNIA: San Mateo Union High School District) 

Several school districts exclude activities affecting an administrator's efficiency: 

Ihe School District contracts not only for the time but the good influence of the Teacher (admin- ■ 
istratorj and no activity, social or otherwise, may be allowed to interfere with the school work. 

(NORTH DAKOTA: Hismarck Public School District Number 1) 

Others exclude any extra employment: 

After signing this contract such administrator agrees to seek no other position for the school year 
covered by the contract. 

(VKRMONT: Barre) 

ADDI TIONAL PROVISIONS 

Termination clauses give the employer the option to terminate the contract for specific 
reasons: school closure, lack of funds, or, for example, for 

a. Insubordination, immoral character, or conduct unbecoming an administrator. 

b. Inefficiency, incompetency, or neglect of duty. 



i. Physical or mcn(al^dj>a1iiiity sufficient to impair substantially the administrator'sptfrformam e of 

his duty. / 
(1. l ailurc to maintain certification ... -' / 

/ ■'' (Ni'.W YORK: state standard) 

/JuMuojy^lauses give the employer ih'c option of charging damages lor terminal ion of contract: 

If . . . the administrator is released (for any reason except illness or other equally compelling reason), 
y 5% t>f the total annual salary will be deducted from the final pay check, as liquidated damage. 
> (VKRMONT: Barre) 

Terminal ion hx mutual consent clauses guarantee the right of tlie contractor and con tract cc to 
act M^ctht t in terminating the contract: 

This contract may be terminated by mutual consent of both parties upon thirty f]J0) days written 
notice by either party and the written consent of the other party. 

(ALASKA: dreater Anchorage Area Borough School District) 

Resignation clauses give the employee the right to terminate the contract, usually with written 
nonce and district appro'val: v 5 * v 

Administrator may terminate this contract by giving the District written notice of his election to do 
^ so at least sixty ((>0) days* prior to. any anniversary date of this contract, and such notice shall be 
delivered to the Superintendent or Secretary of the Board of Kducation of the District. 

(MICHIGAN: state standard, three-year appointment) 

Suspension' clauses allow the employer to suspend the contract for a concrete time period: 

in the event, of breach of contract on the part of a teacher (administrator], th- superintendent ol 
public instruction shall suspend (attorney general has ruled that a hearing must be held previous to 
suspension) such teacher's [administrator's] certificate for a period of not to exceed one year, during 
which time it shall be unlawful for such teacher | administrator] to receive payment for teaching in 
(he public schools of North Dakota. t * 

(NORTH DAKOTA: Bismarck Public School District Number 1 ) 

Amendment by mutual consent clauses specify that^ernployer and employee may amend (he 
contract i I agreeable to both parties: 

This contract of employment shall remain in full force 2nd effect from year to year, subject to all the 
provisions herein set forth, unless modified by mutual consent in writing by the parlies hereto. 

(VIRGINIA:* state standard) 

. - *~ 
Leave of absence clauses allow for the possibility of temporarily suspending the contract while 

the administrator takes a leave of absence for specified reasons.: * 

The Hoard agrees in its discretion and for good cause shown to grant a leave of absence to the Teacher 
(administrator) in accordance with policy. , N \ 

(TF.NNKSSF.K: Memphis City^Schools) 

Retirement clauses mandate retirement at a certain age or under certain conditions: 

No educator shall be employed or continued in employment after he has reached the compulsory 
retirement age of sixty-five (65) prior to September 1 of any year, and any existing contract becomes 
void as of July 1 of thje"sarn> year. 

/ (WASHINGTON i.Seattle Public Schools) 0 

. '/ 



Some contract.; specify & grievance procedure whercbv the administrator mav present complaint* 
to the district : 

(JRII.VANCi: PROCKDURK 

a. Step One. The administrator shall present his grievance to his immediate supervisor. 

b. Step Two. The administrator shall reque-sfm writing a review and determination of his grievance 
by the employer. 

(NKW YORK: state standard) 

!l an administrator's extra duties are entered on the contract or on a supplementary contract, 

the analysis hears the notation extra assignments contracted: 

Please note that the contract salary . . . docs not include any extracurricular activity assignments. As 
in past years, an addendum to your contract, subject to your approval, and at the option cif the Hoard 
of Kducation will be issued as soon as these assignments have been completed. 

(NORTH DAKOTA- Fargo Public Schools) 

GUARANTEES 

Many contracts contain guarantees assuring the administrator such rights as notifkat'on prior 

to termination of nonrenewal of contract, a hearing before the district prior to termination or 

nonrenewal, or an appeal if the results of the hearing are unsatisfactory to the administrator. Also 

included under the blanket term guarantees are provisions for leave, vacation, insurance, travel 

allowance, conference expenses, and disability inconv\ Michigan guarantees the administrator the 

right to notification and hearing: 

This contract shall be deemed to have been renewed for a period of ycar(s), unless the Board 

shall have given written notice to the contrary 90 days prior to its renewal, date of , 

__ % in which case reasons shall be given in writing and a hearing provided, if requested. 
/ (MICHIGAN; state standard, limited appointment) 

Other stales guarantee aTTappcal, if requested: 

A decision by the hearing panel, adopted by the employer, which is adverse to the administrator shall 
not prevent an appeal therefrom by the administrator under applicable provisions of law. 

(NKUkYORK: state standard) 

Leave provisions are common among the contracts analyzed: 

The Board shall extend to the Principal, at a minimum, such compensable and noncompcnsable leaves, 
leaves of absence, professional days, holiday periods, insurance, and of her fringe benefits as are granted 
by the Board to other certified personnel of the School District ... 

(OHIO: Ohio Association of Secondary Sc hool Prin< ipals) 

Vacation provisions are also common: 

That the Professional Employee is entitled to one calendar month annual vacation leave or that 
proportional part of <a, month that his employment is of the twelve-month period. Annual vac ation 
leave is not cumulative or transferable. 

(NF.W IIAMPSIIIKK: state standard, limited appointment) 

Several states include provisions lor insurance in the contract: 

!. Health and Accident Insurance. The employer shall provide health insurance (overage at no cost 
to; the administrator and his dependents equivalent to the coverage provided by the State of New 
York for its employees, 

j .- 
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L.\ Life Insurance. I he employer shall provide term life insurance coverage at no eost to the adminis- 
trator in an amount equal to his annual salary. Such insurance" may be made payable to a named 
beneficiary designated by the administrator or, in the absence of such designation, shall be pa\ able 
to the administrator's estate. , 

(NF.W YORK: state standard) 

Wisconsin i>iiar;inti't*s n travel allowance: 

Authorized use of the Administrator's personal car in his work within the District will be reimbursed 
at the rate of cents per mile or S per year. Authorized use of the Administrator's personal 

car outside the histric t^wili he reimbursed at the rate of cents per mile. 

(WISCONSIN: state standard) 

Wisconsin also guarantees conference expenses: j 

The Hoard wiil approve requests for attendance at professional meetings of administrators as per- 
mitted by its rules* and policies. Necessary expenses will be paid for these meetings as provided by 
Hoard policies. \ 

(WISCONSIN: state standard)^, 

In addition, Wisconsin provides a 'disability ineome: 

In lieu of sick leave beyond 30* days, the Hoard may provide a long-term disability income policy 
beginning the 3 1st day of disability and providing a monthly benefit equal to seventy percent (70%) • 
of the Administrator's monthly salary. The benefits under the long-term disability insurance shall be a 
i minimum of 3 years illness and accident to age 65. 

(WISCONSIN: s'ate standard) 

CONTRACT ANALYSES 



ALAKAMA: state standard (limited appointment) 
type of contract: teacher/administrator contract 
w/disti ict 

term of contract : one year, renewable \ 
salary: monthly . x. 

requu'ements: certification . 
additional proviMons: termination 
guarantees: notification ami hearing 

ALASKA: state standard 
type of contract: teacher/administrator contract 

w/district 
•erm of contrac t: unspec ified 
salary: annual f 
requirements: oath of allegiance, health certification 
additional provisions: 'termination 

ALASKA: (Jreater Anchorage Area Borough School 

District \ 
type of contract: teacher/administrator contract 

.w/district 
'erm of contract: one year 
salary, annual, monthly payments,; adjustable 
assignment: by district r 
requirements: oat h of allegiamY'^ycrtif icat? .m.' 

health certification 
additional provisions: termination, damages, 

termination bv mutual consent 



ARIZONA: Phoenix Union High 'School System 
type of contract: teacher/administrator contract 
w/district 

term of contract : unspecified (limited) 
salary: period of contract, additional^ tw *. 

compensation contracted 
requirements: certification, health certification 
guaranty's: leave 



ARIZONA: Tucson Public Schools 
type of contract: teacher/administrator contract 
w/district 

term of contract : unspecified (limited) 
salary: period n tract 
requirements: certification 

\ 

CALIFORNIA: Palo' Alto Unified Sc hool Distric t 
type of contract*, teat her/administrator contract 

w/district 
term of contract: one year 
salary : annual 
assignment , by district 
requirements: cert if i< at ion 
additional provisions: amendment by mutual 

consent 



x- 

CALIIORNIA: San Mateo Tnion High School 
i > i ?>t tvi, t 

t\pe of contr.ui: administrator contract w '. ''district 
term of contract: one year 
. salarv: annual, LJ monthlv payments, adjustable 
requirements: t erlifif a I ion 

rrstrii t ions exclusion of emp!o\ mcnt w/anothcr 
djslrit t 

CALI! ORNIA: San Rafael 
tvpo of contract: leac her/administrator contract 

w 'distric t 
h'rm of contract*: one year 

salarv: annual, adjustable, additional compensa- 

tion contracted 
■ requirements, c ertif i< at ion 
restrictions: exclusion of employment w/anothcr 

district 

'CALIFORNIA: South San I'rancisco I'nil'ied 

School District 
type of contract: leac her/ administrator contract 

w/districl 
term of contract: one year 
salary: annual, I '2 monthly payment s 
requirements: certification 

COLORADO: Cheyenne Mountain S< hooJ.s, 

Colorado Springs 
type of contract ; administrator contrac t 

w/districl 
term of contract: one year 
salary: unspecified 
requirement s. certification 
^faranlees: leave, vacation 

COLORADO: Montrose County Sc hool 

District Number Re I J 
type of c out rat t : administrator c onlrat t 

w /district 
term of contract :' one year 
salary: annual, 12 monthly payments 
requirement s: certification 
additional provisions: termination 
guarantees: insurance, travel allowanc e, vacation 

COLORADO: Sc hool District Number (i.C.reetey 
type of contrac t: administrator contrac t 

\v/district 
term of contrac t: one year 
salary, annual, 1 2 monthly payments 
assignment: by superintendent 
additional provisions: damages 

CO.NNKCTICLT: Windsor Locks 

type of contract: teac her/administrator contract 
w/distiic t 
* term of contract* one year 

salary, annual, 2(i or 30 biweekly payments I 



DLLAWARF.: state standard (limited appointment) 
type of contract: administrator contract w/districl 
term of contract: unspecified (to five years) 
salary : annual, adjustable 
assignment: fry district 
requirements: certification 

additional provisions: termination, termination 

by mutual consent 
guarantees: notification and hearing, vacation, 

leave 

(iKOKOIA; state standard (limited appointment) 
type of contrac t: teac her/administrator contrac t 

w/distric t 
term of contract : one year 
.salary: .mnual, monthly payments, adjustable, 

additional compensation contracted 
assignment: reassignment by distric t 
requirements: certification oath of allegianc e, 

loyalty questionnaire, 
restric tions: exclusion of employment w /another 

district » 
additional provisions: termination, resignation, 

damages «> 

HAWAII: slate standard (limited appoint mcnt) 
type of contract: leacher/administraf or contract 

w/state ~ J 6 * . f 

term of contrac t: unspec ified (limited) \ 
salary : monthly 
requ irernen t s : cert if icat ion 

HAWAII: state standard (continuing appointment) 
type of contract: teac her/administrator contrac t 
w/state 

tetm of contrac t: unspec ified (continuing) 

salary: unspecified 

assignment : by state » 

additional provisions: termination, resignation 

IDAHO: state standard (limited appointment) 
type of contract: teacher/administrator contract 

w /district 
term of contract: one year 
salary: annual, monthly payments 
assignment", by distric t 

requirements: certification, health certification 
additional provisions: termination, resignation, 

da mages 
guarantees: leave 

INDIANA: state standard (limited appointment) 
type of contract: teacher/administrator contract 

w/districl 
term of contract: one year 
salary : annual, biweekly payments 
assignment : by district 
requirements: certification 
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additional provisions: termination, extra 

assignments contracted 
guarantees; hearing, appeal 

K\ A'Tt'CKY: state standard {limited appointment) 
tvpc ot contract : teat her/administrator contract 
w /district 

term ot contract, unspecified (limited) 
salary: annual, monthly payments 
assignment: bv superintendent, reassignment 

by district 
requirement $• certification 
additional provisions, termination 
guarantees: leave 

K1.N IVCKY : state standard (continuing appointment) 
type of contract: teacher/administrator contract 
\\ /district 

term of contract: unspecified (continuing) 
salary: annual 

assignment: by superintendent, reassignment 

hy district 
requirements: certification 
additional provisions: termination, termination 

hy mutual consent 
guaran tees: no' if ication 

I.OUSIANA: Parish of Acadia , 
type of contract: teacher/administrator contract 

vv /district 
term of contract: one year 
salary: annual, monthly payments (other 

arr a n ge men t s n egrt t ia hie ) 
requirements: certification 
additional provisions: termination 

MICIHOAN; state standard (limited appointment) 
type of contract: administrator contract 

w /district * 
term of contract: unspecified (limited), renewable 
salary: annual, biweekly payments, adjustable 
additional provisions: termination 
guarantees: vacation, leave, insurance', conference 

expenses, notification and hearing * 

MICHIGAN: state standard (three-year appointment) 
type of contract: administrator contract 
w/district 

term of contract: three year, renewable 
salary: annual 

iitiona 1 ! provisions: termination, resignation, 
leave of absence 
guarantees: vacation, insurance, notification 
and hearing 

MISSISSIPPI : state standard (limited appointment) ^ 
type of contract: teacher/administrator contract 
w/di strict 

term of contract*.- unspecified (limited) 
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salary: annual, monthly payments 
assignment: reassignment by superintendent 
requirements: certification, education and experienc e 

MISSOURI: Ritthiour Consolidated School 
District, Overland < 
type of contract: administrator contract 
w /district 

term of contract: unspecified (limited) 
salary: annual, 1 2 monthly payments 

NI'.RRASKA: Fremont Public Schools 
type of contract: teacher/administrator contract 
w/district 

term of contrac t: one year, renewable 
salary: annual, 12 monthly payments 
assignment: by superintendent 
requirements, certification 

restrictions: exclusion of employment w/anothcr 
district 

additional provisions: termination, resignation 
guarantees: notification and hearing 

\f.\V 1 1 AMPS! II RK: state standard (limited appointment) 
typnyof contract: teacher/administrator contract 

wfstatc 
term of contract: ore year 
salary: annual \ 
additional provisions^ termination, resignation, 

termination by mutual consent 
guarantees: travel allowance, vacation, leave 

NIAV HAMPSHIRE: state standard (continuing appoint men 
type of contract: teacher/administrator contract 

w/stat^e i 
term of contract: unspecified (continuing) 
salary: annual 

additional provisions: termination, resignation, 

termination by mutual consent * 
guarantees: travel allowance, vacation, leave, hearing 

NKAV MKXICO: state standard (limited appointment) 
type of contract: administrator contract w/district 
term of contract: unspecified (limited) 
salary: annual, monthly payments 
assignment: by superintendent 
requirements: certification 
additional provisions: termination 
guarantees: notification and hearing, leave 

NVAV YORK: state standard (limited appointment) 
type of eowffact: ^administrator contract w/district 
term of cotu^^f unspecified (limited) 
salary: annual^?4 payrrtents 
additional provisions: grievance procedure, 

termination ' 
guarantees: leave, vacation, insurance, notification 
and hcaring,.appeal ' 

/ 
/ 
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NORTH CAROLINA: slate .standard (limited 

appointment) 
type of contract: teat her/administrator eon tract 

vv/di strict 
term of contract: one year 
salary: annual 

assignment: b.y superintendent 
requirements: certification 
additional provisions: termination 

NOR TH DAKOTA:' Bismarck PublicSchoof 
District Number I / 
type of contract : teacher/administrator contract 
" vv/di strict 

term of contract: unspecified (limited), renewable 
salary: annual, ^monthly payments 
assignment: by superintendent 
requirements: certification 

restriction*: exclusion of activity affecting efficiency 
additional provisions: suspension 

'NORTH DAKOTA: Fargo Public Schools 

type of contract: teacher/administrator contract 
w/district 

term of contract: unspecified (limited) 

salary: annual, 1 0 monthly payments 

assignment: by superintendent 

requirements: certification; health certification 

additional provisions: extra assignments contracted 

guarantees: leave 

OHIO: Oh ^Association of Secondary Scho;;! 
Principals 

type of contract: administrator contract w/district 
term of contract: unspecified (to five years), . 
renewable 

salary: annual, adjustable, additional compensa- 
tion contracted 

assignment: reassignment by mutual consent 

additional provisions: resignation, termination, 
leave of absence, extra assignments contracted 

guarantees; notification and hearing, leave, 
insurance, vacation 

OHIO: Columbus 
type of contract: administrator contract w/district' 
term of contract: unspecified (limited) 
salary: annual 

assignment: reassignment by district 

PhNNSYLVANIA: West Shore School District, 
Lemoyne 

type of contract: teacher/administrator contract 
* W/district 

term of contract: one year, renewable 
salary: annual, biweekly payments 
additional provisions: resignation, termination 
guarantees: notification and hearing 
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SOIT1I CAROLINA: state standard (limited 

appointment) 
type of contract: teacher/administrator contract 

w/district 
term of contact: one year 
salary: , annual 
requirements: certification 

additional provisions*, termination, extra assign- 
ments contracted 

SOUTH CAROLINA: Scho.,i District Number 2. 

Richland County 
type of contract: teacher/administrator contract 

w/district 
term of contract: one year 
salary: annual 
assignment: reassignment" by district 
requirements: certification, education and 

experience ^ 
additional provisions: termination ^ 

SOUTH DAKOTA: Rapid City Independent School 
Dis^ricj Number 1 
type Of contract: teacher/administrator contract 
w/district 

term of contract: unspecified (limited) 
salary: annual, monthly payments 
/cquircments: certification 
add tional provisions: termination v — " 

TKNNLSSKK: Hamilton County 
type of contract: teacher/administrator contract 
w/district 

term of contract: unspecified (limited) 

salary: monthly V* v 

assignment: reassignment by superintendent 

or district \ 
requirements: oath of allegiance \ 
additional provisions: termination J 

TLNNTSSKK: Memphis City Schools 
type of contract: tducher/administrator contract 
w/district 

term of contract: unspecified (limited) 
salary: unspecified, adjustable 
assignment : by superintendent or district 
requirements: certification, oath of allegiance, 

health certification if requested 
additional provisions: resignation, termination, 

suspension, lotive of absence 
guarantees: insurance 

TKNNKSSKK: Metropolitan Public Schools, Nashville 
type of contract: teacher/administrator contract 

• w/district 

term of contract: one year 
salary: unspecified 



requirements: transcript, certification, national 
teacher examination, birth certificate, social 
security card, health certification 

restrictions: exclusion of employment 
w/another district 

TKNNKSSKK: Oak Ridge 

type of contract: teacher /administrator contract - \ 

w /district 

term of contract: one year 

salary; annual ' - J • 

additional provisions: termination < ' 
i > 

TKNNKSSKK: Rutherford County 

tvue of contract: teacher/administrator contract 

w/'district 

term of contract: unspecified (limited) 
salary: monthly 

additit nal provisions: termination 

TKNNKSSKK: Shelby County Board of Kducaiion 
type of contract: teachcr/adm in istratbr*con tract 
w/district 

term of contrac t: one year * _ 

' f~' ■ ■ 

salary: annual -..j" 

assignment: reassignment by superintendent arid district 

requirements: certification, transcript, health 

■certification 
additional provisions: resignation, termination, 

suspension «• 

TKXAS: state standard (limited appointment) 
• type of contract: teacher/administrator contract 
w/district 

term of contract: unspecified (limited), renewable 
salary: annual, 1 2 trionthly paymentsiadjustablc 
assignment: reassignment by district 
requirements: 'certification ' 
additional provisions: termination, resignation, 

termination by mutual consent 
guarantees: notification and hearing, vacation, leave 

TKXAS: Dallas Independent School District 
type of contract: administrator contract w/district 
term of contract: three year 
salary: annual, 1 2 monthly payments, adjustable 
assignment: by superintendent, reassignment 

by superintendent 
requirements: annual performance evaluation 
additional provisions: termination 

TKXAS: Hurst-Kuless-Bedford Independent 
School District, Bedford 
type of contract: administrator contract 
w/district 

term of contract: unspecified (continuing) 
' salary: annual, 12 monthly payments 
assignment: by superintendent, reassignment by 
superintendent 
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additional provisions: resignation, retirement, 

termination, leave of absence 
guarantees: notification and hearing 

s. 

ITAH: Davis County School District, Kannington 
type of contract: . teacher /administrator contract 
w/district 

term of contract: one year, renewable 
salary: annual, 12 monthly payments (9 monthly 
payments optional) 
, assignment , by district 
requirements: certification, health certification 
"if requested 

restrictions: exclusion of activity affecting efficiency 
additional provisions: resignation, termination 
guarantees: insurance, leave, vacation . 

UTAH: Granite School District, Salt Lake City 
type of contract: administrator contract w/district 
term of contract: unspecified (limited) 
salary: annual, 1 2 monthly payments 
assignment: by district 
requirements: certification, annual health 

Certification, transcript 
additional provisions: termination^ leave of absence, 
, resignation, termination by mutual consent 
jfuarantees: insurance, leave, notification 

UTAH: Park City School District 
type of contract: teacher/administrator contrac t 

w/district 
term of contract : one year 
salary: annual, 12 monthly payments (o^hcr 

arrangements negotiable) 
requirements: certification, annual health certification 
additional provisions: termination, termination by 

mutual consent, extra assignments contracted 

guarantees: hearing^ leave 

• «. 

VKRMONT: Arlington Memorial School 
type of contract: teacher/administrator contract 

w/district #l 
term of contract: one year^ renewable 
salary: annual, additional compensation contracted 
requirements:* certification, education and experience 
additional provisions: termination, termination by 

mutual consent, suspension 
guarantees: notification andhearing, appeal, leave 

VKRMONT: Rarrc 
type of contract: administrator contract w/district 
term of contract: one year 
salary: annual, adjustable 

requirements: certification, health certification, 

education and experience 
restrictions: exclusion of extra employment 
additional provisions: damages, termination 
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V I.RMONT: Hurltngum 
type of contrac t: administrator contract w /district 
term of contract: one year 

salary: annual, additional compensation Vontrac ted 
requirements, education and experience 

VKRMONT: Hartford Sc hool Distric t 
type of contract: administrator contract w/district 
term of contract: one year 
salary: annual, 26 payments 
requirements: certification, health certification, 

education and experience 
additional provisions: termination 

VF.RMONT: Missisquoi Valley Union High 
School District 7 
type of contract: teacher/administrator contract 
w/district 

term of contract : unspec ified (limited) 
salary: annual 

requirements:' c ertific atic^n, education and experience 
additional provisions: extra assignments contracted 

VKRMONT: Montpelier Public School System ' 
type (»f contract: tcacher/adminisUator contrac t 

w/district i 
term of c ontract : one year 
salary: annual 
requirements: certification 

VKRMONT: Northfield 
type of contract: teacher/administrator contract 

w/district 
term of contract: unspecified 
salary, unspecified 

VKRMON T: Orleans Central Supervisory School 
District 

type of contrac t : teacher/administrator c ontract 

w/district 
term of contrac t: one year 

salary: annual, additional compensation contracted 
xequirement's: certification, education and experience 

VKRMONT: Rutland 
type of contra/1: teac her/administrator contract 

w/district 
term of contract : one year 

salary: annual, additional compensation contracted 4 
requirements: certification, ^education and experience 
guarantees: notification, leave 

VKRMON T: Washington South Supervisory Union 
type of contract: teacher/administrator contract 
w/district 

term of contract : unspecified (limited) 

salary: annual, additional compensation contracted 

requirements: certification, annual health cert if i- , 

cation, transcript, experience 
additional provisions: amendment by mutual consent, 

extra assignments contracted 



\ KKMON F: Windsor Southeast Supervisory Union 
type cf contract : teacher/administrator contract 

w /district 
term of contract: one year 

salary: annual, additional compensation. contracted 
requirements: certification, education and experience 
additional provisions: termination by mutual consent 
guarantees, notification 

VIRGINIA: state standard (continuing appointment) 
type of contract: ieacher/administrator contract 
w/district 

term of contract : unspec ified (continuing) 

salary: annual, 10 or Inpayments 

assignment: by superintendent, reassignment by 

superintendent 
requirement^: certific ation, oath of allegiance 
additional provisions: termination, amendment by 

mutual consent, resignation, termination by 

mutual consent. leave of absence 

guarantees: insurance 

VIRGINIA: Newport News 
type of contract: teacher/administrator contract 
w/district 

term of contract: one year, probationary term 

three years . \ 

salary: annual, 1 0 or 1 2 payments / 
assignment: by superintendent, reass gnment by 

superintendent 
requirpitients: certification, oath of allegiance 
additional provisions: termination, resignation 
guarantees: notification and hearing, insurance, leave 

WASHINGTON: Seattle Public Schools 
type of contract: teacher/administrator contrac t 

w/district > 
term of contract: one year 
salary:' annual, 1 2 monthly payments (other 

arrangements negotiable) . " 
requirements: certification, health certification, 

verification of records 
additional provisions: retirement, resignation 

WASHINGTON: Tacoma Public Schools 
type of contract; teacher/administrator contract 

w/district 
term of contract: one year 
salary, annual 

assignment: by superintendent; reassignment by 

superintendent 
requirements: certification, health certification 
guarantees: vacation 

WKST VIRGINIA: Monongalia County Schools, 
•Morgan town 

type of contract: teacher/administrator contract 
■w/district 
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term of contract: one yc.tr term of contract: three year, renewable 

salary:* 'annual, adjustable, additional compensation salary: annual 

contracted ^ restrictions: exclusion of activity affecting 

efficiency 

WISCONSIN: state standard (limited appointment) additional provisions: termination, damages 

type of contract: administrator contract guarantees: notification and hearing, leave, disability 

w/district • income, vacation, travel allowance, insurance 



. - '* \ ; f results' 1 ' 

Ot the Wjcontracis analyzed, 47 (68.1 percent) arc local standard contracts and 22 (31.9 
percent) state standard. • 

TABLE A: CONTRACT STANDARD 



SfAND.-VRI) 




NL'MBKK 


S PKRCKNTACK 


•Local standard 




« - ^ 


• 68,1 


State standard 




22 


■ 31.9 




TOTAL,- " 


69^ 


100,0 



State standard contracts arc" .of three types: 17 (77.3 percent) are -limited appointment 
contracts, 4 (18.2 percent) are continuing appointment contracts, and 1 (4.5 percent) has no 
additional information. ' . ' 

TABLE B: BREAKDOWN OF STATE S TANDARD CONTRACTS 



\ STANDARD NUMBKR PKRCKNTACIv 



State standard (limited appointment) 17 ' 77.3 

State, standard {continuing appointment) 4 18.2 



State standard 1 4,5 

TOTAL 22 100.0 



Contract .types break down as follows: 46 (G6,7 percent) are teacher/administrator contracts 
with the local school district; 19 (27.5 percent) are administrator contracts with the local district, 
aiVd 4 (5,8 percent) are teacher/administrator contracts with the state. 
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tabu; C: typk of contract 

TYPE 

Teacher/administrator contract w/district 
Administrator contract w/disttict 
Tc\ichcr/administrator contrac t w/statc S 



TOTAL 



NUMBER 
46 
19 
4 
69 



PERCI NTACii. I 



66.7 
27.5 



5.8 
1 00.0 



One year contracts number 37 (53. G percent), unspecified- but- limited term contracts 22 
(HI. 9 percent), unspecified continuing term contracts 5 (7.2 percent), three year contracts 3 
(4.4 percent), and unspecified term contracts 2 (2.9 percent). ^ 

TABLE I): TERM OF CON TRACT 



S 



TERM 



One year 



NUMBER 



PERCENTAGE 



37 



53.6 



Unspecified (limited) 



22 



31.9 



Unspecified (continuing) 
Three years 



Unspecified 



TOTAL 



3 
69 



7.2 
4.4 
2.9 
100.0 



Of the 69 contracts, 58 (84.1 percent) specify an' annual salary, 5 (7.2 percent) give no infor- 
mation on salary, 4 (5.8 percent) specify a monthly salary, and 2 (2.9 percent) specify a salary 
figured for the. term of the contract. 



TABLE-E: SALARY 



SALARY 


NUMBER 


PERCENTAGE 


Annual 


58 




84.1 


Unspecified 


5 


7.2 


r ■ ■■ - — $ 

Monthly 


4 


5.8 


Period of contract 


o 


2.9 




TOTAL 69 


100.0 



If) 



CONCLUSIONS 

/ 

The most common employment contract tor secondary school administrators is a local standard 
contract (2/3 of the contracts analyzed) designed for both teachers and administrators and drawn 
between the administrator and the local school district (2/3 ot the contracts analyzed). Most are* 
for a term of one year {over 1/2 of the rivvalyzcd ■•contracts);, 4mu % w significant iSumner are for ;m 
unspecified but limited term (f/3 ol the contracts). Nearly all administrator-contracts analyzed 
(over 4/5) stipulate an annual salary/ 

Twenty-two contracts (nearly I/,'} of the sample) are of the most common contract type: 

local standard teac her/administrator contracts with the local school district with a one year term 

'and an annual salary. These contracts are from the following sources: 

ALASKA: Oreater Anchorage Area Borough School Disfrict \ 
CAU FORM A: Pal, 1 * Alto Unified School District 
CALIFORNIA: San Rafael 

CALIFORNIA: South San Francisco Unified School District 

CONNKCTICUT: Windsor Locks 

LOUISIANA: Parish of Acadia 

Nl.HR ASK. A: Fremont Public Schools 
■ PKiNNSYLVANIA: West Shore School District, Lemoyno ' 
« SOUTH CAROLINA: School District Number 2, Richland County 

TKNNKSSKK: Oak Ridge 

TKNNKSSKK: Shelby County Board of Fducation 
UTAfI: Davis County School District, Farmington 
UTAH: Park City School District 
VKRMONT: Arlington Memorial School 

VERMONT: Montpclier Public School System / 

VKRMONT: Orleans-Central Supervisory School District / 

VKRMONT: Rutland ' 

VKRMONT: Windsor Southeast Supervisory Union 

VIROINLV: Newport News 

WASHINGTON: Seattle Public Schools 

WASHINGTON: Tacoma Public Schools - 

WKST VIRGINIA: Monongalia County Schools, Morgantown 

Five contracts arc of the next most common contract type: local standard teacher/administrator 

contracts with the local school district with an unspecified limited term and an annual salary. 

These contracts arc: * 

NORTH DAKOTA: Bismarck Public School District Number 1 
NORTH DAKOTA: Kargo Public Schools 

SOUTH DAKOTA: Rapid City Independent School District Number I 

VKRMONT: Missisquoi Valley Union High School District 7 

VKRMONT: Washington South Supervisory Union ^ 

Employment contracts for secondary school administrator's tend, therefore, (I) to he drawn 
* up by local school districts, (2) to use the same form for both teachers and administrators, (3) to 
be drawn between the administrator and the local, district, (4) to he for a term of one year (with' 
a large number drawn for an unspecified but limited term), and (5) to specify an annual salary. 

er|c ) 
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GUIDELINES FOR CONTRACT DEVELOPMENT 



The. following guidelines are the result of close analysis of the G9 contracts NASSP received 
from its state at filiates. The guidelines represent opinion rather than hard data and should be 
considered accordingly. 

1. It seems evident from the contracts analyzed that separate contracts should be drawn for 
administrators and teachers, although this is contrary to current practice. Contracts drawn for 
both administrators and teachers necessitate an undue amount of revision and addition to cover 
the duties, responsibilities, and provisions peculiar to administrators. 

2. Many of the contracts studied are more complex than necessary. Comprehensive and legally 
binding contracts need not use obscure language or incorporate provisions for details covei'ed by 
state law. Contracts, to be readily understood by both parlies, should be clear, concise, and 
straightforward. They should refer the contractee to relevant state laws, but need not include in 
the body of the contract details covered by law. 

3. Contracts should make clear the state or school district's policies on contract renewal and 
include information on notification, hearing, and appeal policies. 

4. Contracts should 'specify the state or school district's responsibilities to the administrator, 
briefly listing policies on leave, vacation, and so forth. 

5. Length of term, salary, assignment, and restrictions should be clearly specified. 

The model contract that follows has been drawn using these guidelines and, hopefully, will aid 
districts or states in composing future administrator contracts. Paul Mersey, of-NASSPVs Office of 
Professional Assistance, has also drawn a model principal V contract. See pages 26 through 28 in 
Management Crisis: A Solution. Washington, D.G.: National Association of Secondary School 
Principals, 1971. 33 pages. (Available from National Association of Secondary School Principals, 
1904 Association Drive, Reston, Virginia 22091. SI. 00.) V, 
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MODEL CONTRACT OF EMPLOYMENT 

: ' • . / ■ 

/ 

L„_., hereinafter termed the administrator, and_JtMPJLO.YJiR 

... hereinafter termed the employer, hereby, agree that said administrator 

shall We employed in the position of POSITION beginning DATE 

Uy/x term of ycarfi) ending DAIE , subject to all applicable state laws. 

consideration of the services rendered by the administrator, the employer agrees to pay said 

Administrator an annual salary of SAL ARY payable in installments. Assignment 

alid salary are subject to review and revision by the employer. 
The following provisions are made a part of this agreement: 

(I . Contract renewal policy) 

(2. Provisions for termination of contract) * * 1 

. (a» Notification policy) 

(b. Hearing policy) 

(c. Appeal policy) 
(3. Employer's responsibilities to the administrator) 

(a. Leave policy) 

(b. Vacation policy) 

(c. Insurance provisions) 

(d. Expenses home by the employer) 
(4. Administrator's rcsponsifc lilies to the employer) 

(a. Requirements) 

(b. Restrictions) 
(5. ^Additional provisions) 

A 

__. DATE RLPR£S E N Tl NGJ^JjaYJ^„,_, 

)M1X1STRATQR REPRESENTING EMPLOYER 



SAMPLE CONTRACTS 

The contracts 4 that follow have been selected as representatives of particular contract types. 
Contract type is indicated preceding each contract. 



OHIO; Columbus (administrator contract w/district. unspecified limited term, 
annual salary ) _ 

.' . \ • f \ • . 

BOARD OF EDUCATION OF THE CITY SCHOOL DISTRICT 
i " COLUMBUS, OHIO 

ADMINISTRATIVE CONTRACT 

Columbus, Ohio 10 

, hereinafter referred to as the" appointee, 
and the Hoards of Education of the-City School District of Columbus, Ohio hereby agree that 
said appointee shall be employed in the position of 1 

in the public schools of such District beginning „ .19 and ending 

with the eompletioirof - & work year for this position, said work year being 

established by the Board's adopted Time Schedule as established in Exhibit \V dated Janu- 
ary 12, 10!i9. In consideration of the services rendered by the appointee, the Board agrees 
to pay said appointee a base annual salary according to the salary schedule of the school 
district whether existing or hereafter adopted/ The compensation to be paid* for the first 
work year of the term of employment according to the existing salary schedule shall be 
$ - \ or a proportional part of thi^ sum for such portion of the term as the 

appointee may serve. Compensation for the remaining years of this contract shall be in accord- 
ance with the Hoard's adopted administrative . ratio of responsibilities as established in 
Kxhibit U dated January 12, l!). r >0, and a:; adjusted by Hoard resolution .July 1, I960. Payment 
shall be made in accordance with the pay plan prescribed by the Hoard of Education during 
the term of this contract. 

In the 'performance of his professional duties the appointee agrees that he is subject to 
transfer from one administrative assignment to another, with compensation and work year 
adjusted according to the Hoard exhibits referred to above, whenever the good of the service 
may require, and subject to all the rides- of the Board now in force. 

The appointee further agrees to abide by all applicable provisions of the Ohio Revised 
('ode now in effect and such provisions as may be amended or enacted during the term of this 
contract. 

Appointee is required to report for duty on or before the d\y fixed by the Board of Edu- 
cation, and in any event salary will not begin until service begins. Appointee is required to 
attend all educational meetings for which schools are closed by the Hoard, unless excused by. 
the Superintendent. - 4 

The appointment made hereby is open for acceptance for a period of fifteen (15) days 
from the date of execution by the Treasure!- and Clerk of the Hoard. Failur? to execute and 
return this agreement within the allotted time will be considered a declination. 

IN VVITNKSS WIIKUKOF, the parties hereto have set their hands this day 
of , \i\ 

HOARD OK KDUCAT10N OF THE CITY 
S SCHOOL DISTRICT. COLUMBUS, OHIO 



, President 



William H. Laughlin, Treasurer and Clerk of the Board 



VERMONT: Missisquoi Valley Union High School District 7 (teacher/administrator 
contract w/dfstrict', unspecified limited term, annual salary) 



MISSISQUOI VALLEY UNION HIGH SCHOOL DISTRICT 7 
CONTRACT FOR TEACHING* 



, who htflds a valid Vermont teachi ng' certi f icete 



for ■ f which^certificate expires , is hereby 

contracted for the position of' [ in Missi squoi 'Val 1 ey 

Union HiglTschool , at a salary of $ per year Said teacher has the following 

education and experience: .Hours of college, normal school, teacher training course Sn 
high school, or other State Board of Education approved program of preparation j 



hours College degrees held , time last professional credit earned_ , total 

years teaching experience and years of service in this district The 

contracting teacher also agrees to assume the following additional extra-curricular assign- 
ments, (if any) at the remuneration hereon noted; 

' : ' $ * • 

: $_ " 

■ 

; $ ^ 

; , $ r ; . 

This contract shal 1 ^ecome effective July 1, 19^ and shall continue ir effect for 

\ . , and in addition, the teacher agree; 

to attend educational meetings or to visit schopls not to exceed five additional days as 
directed by the Superintendent of Schools 



In signing this contract of employment the teacher acknowledges and accepts all conditions 
of employment as provided for-4n\.the_ Master Agreement between the Board of School Directors 
and the Missisquoi Valley Teachers 1 Association 

Signed this _day of , 19 ' Signed this day. of , 19J 



by the following school directors or duly b y. 

authorized persons: Teacher 



Signed this . day of , 19 



NEBRASKA: Fremont Public Schools (icarher/adminisUator contract w/district, 
one year torm, annual salary) 



Fremont Public Schools — Teacher's Contract 

This contract made by and but ween the School District of Fremont, No. 1 in the County of Dodge, in the State of 

Nebraska, hereinafter referred to as the District and . . , a legally 

qualified teacher or administrator. 

WITNESSETH: That the Hoard hereby agrees to employ the Teacher or Administrator above named 'n the schools of said 

District for a school year, "which shall begin on or about ID , and end on or about 11* 

and shall consistNjf 100 days of service including at least 180 teaching days exclusive of holidays and vacations, and that 

said Teacher or Administrator hereby agrees to accept su h employment at a salary of $ ' 



and under the following conditions, 

VIZ; 

FIRST: The salary of the said Teacher shall be payable in 12 equal installments of I each. 

The first installment shall be payable on the 25th day of September. and the remaining installments shall be payable on 

the 2f»th day of each month thereafter or the first day that school is in regular session after the 2f)th. 

SECOND: Said Teacher hereby agrees to be gove;p*Ved by the policies of the Board of Education of said District anil that the 
duties to 1h» performed by him under this con^pfCct shall be subject to assignment by the Superintendent of said District. 
THIRD: That where just cause exists the B<5ard may discharge said Teacher or Administrator the "»hy terminating this con- 
tract; provided said Teacher or Administrator has been given the cause or causes for discharge and has been given an oppor- 
tunity for i\ hearing before the Board prior to official action being taken. Just cause as used herein may include any one or 
more of the following: incompetence, immorality, intemperance, cruelty, crime against the laws of the state, neglect of duty, 
general neglect of the business of the school, unprofessional conduct, physical or mental incapacity, breach of contract for 
teaching services, or for work stoppage which results in disrupting or halting classroom instruction. 

FOURTH: That upon termination of this contract for any cause, the compensation paid or to be paid hereunder shall be an 
amount which bears the same ratio to the yearly salary herein specified as the number of days of service to the date of such 
termination bears to li>0 days of service. Any unearned fractional portion of an installment paid but not earned prior to 
termination of the contract shall be refunded by the Teacher or Administrate) ~. 

FIFTH: There shall be no penalty Qor release ; - resignation by said Teacher or Administrator from this contract; Provided 
no resignation shall become effective until the close of the contract period unless accepter) by the Board of Edueat J on of 
said District and said Board snail' fix the time at which the resignation is to take effect, 

SIXTH: This contract shall conform to the regulations governing deductions from the above stated compensation with refer-, 
enco to Withholding Tax, Social Security, Teachers' Retirement and other deductions authorized by law. This Contract shall be 
deemed to haw been entered into subject to all provisions of the Laws of the State of Nebraska. 

SEVENTH: Said Teacher or Administrator hereby affirms that he is not under contract with another School Board of Board 
of Education within this State covering a part or all of the same time of performance as is contemplated by this agreement. 
The Teacher or Administrator further affirms that at the beginning of the term of this contract he holds or will hold a 

NEBRASKA . . .. CERTIFICATE, which is or will be in full force and effect for 

the period covered by this contract. It is understood and agreed that this contract is not valid until the said Teacher's or Admin- 
istrator's Certificate, as herein listed, is registered in the office of the County Superintendent of Schools in this County and 
that the said Teacher or Administrator shall not be compensated for any services performed prior to the date of registration of 
his certificate. (NOTE: Teacher's Certificates must be registered within lf> days after the school term I: .'gnu, or the school 
will be penalized). (See State School Law "#7lMli3S) for details) 

EIGHTH: If the Administrator or Teacher holds a regular valid certificate, this original contract shall be deemed renewed and 
shall remain in full force and effect until a majority of the members of the Board vote on or before May lath to terminate 
the contract at the close of the contract period, or until this contract is superseded by a new contract mutually agreed to 
by the Board and Administrator or Teacher. Provided, that the secretary of the board shall, not later than April 15th, notify 
each administrator or teacher in writing of any conditions of unsatisfactory performance or other conditions because of a 
reduction in staff members or change of leave of absence policies of the board of education which the board considers may- 
be cause to either terminate or amend the contract fo> the ensuing school year. 

NINTH: That if said Teacher or Administrator does not accept and deliver one signed copy of this contract to the Superin- 
tendent of Schools or to the Secretary of the Board of Education of said District on or before 

IV . this contract is null and void. 

APPROVED: 

BOARD OF EDUCATION OF THE SCHOOL DISTRICT OF FREMONT, NO. I, IN THE COCNTY OF DODGE IN 
THE STATE OF NEBRASKA, 



Board of Edv;ua1»ori Secrt'Ufy 



ERIC 



Su op> j n Tendon? af Schools A^ni^stfalor Of Irac^P? 



CALIFORNIA: Palo Alto Unified School District (teacher/administrator 
contract w/district, one year term, annual salary) 



PALO ALTO UNIFIED SCHOOL DISTRICT 
25 Churchill Avenue, Palo Alto, California 94306 
Personnel Services 

CONTRACT OF EMPLOYMENT - CERTIFICATED EMPLOYEE 

1. You are hereby notified that the Board of Education of the Palo Alto Unified 

School District has elected you to serve as a time 

for the school year beginning July 1, 19 and 

ending^June 30, 19 , It is understood that assignment to a particular 

school or department is at the discretion of the District. 

2. Your annual salary for the school year will be 

3. Your services will begin on 

Your first paycheck will be available, on 

A. You will be required to render service in this position for such length of time 
during the school year as the governing board of the school district may direct. 

5. This" cont rac t of employment is made subject to the laws of California and to the 
lawful rules of the State Board of Education and of the governing board of the 
Palo Alto Unified School District. 

6. This contract must be accepted on or before ten days after the date as indicated 
above . 

7. This contract may be changed by the consent of both parties. 



Secretary of the Board Board Member 



Director, Personnel Services 

----- - - ACCEPTAi.JE OF CONTRACT - -- -- -- - 

I accept the above contract of employment and the terms, and conditions thereof and 
will report for duty as directed. I understand that assignment to a particular 
school or department is at the discretion of the District. I will hold and have on 
file or registered in the office of the S^anta Clara Superintendent of Schools the 
following credential or credentials authorizing me to serve' in the position stated 
in this contract. 

which expires t 

; which expires ; 

I will not let my credentials or recordings in the County Superintendent's office 
expire during the tonn of this contract. 



Date 



Signature 



